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As a bonus, Laurentide Controls
earned a spot among Canada’s
Top 100 Employers.

And it's no surprise, with

anh impressive employee Net
Promoter Score of nearly 50
points in 2024.

A public
recognition of

a winning HR
strategy!
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IN SHORT:

A CONCRETE INSPIRATION FOR FAST-GROWING COMPANIES

Laurentide Controls proves it: it is absolutely
possible to grow rapidly without sacrificing
the employee experience or diluting your
culture.

With a structured approach, continuous
listening, smart technology, and the
guidance of Amelio’s experts, they've turned
their data into concrete action levers.

RESULT : engagement continues to rise,
even as they scale.

This isn't an isolated case. It's a model that
any growing organization can adapt to its
own reality.

«It's exceptional for us, and | want

to emphasize how much the Amelio
platform has been a great partner in
helping us succeed. »

- André Amyot, VP Talent & Culture
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Indeed, Amelio does more than measure
engagement. The platform anticipates,
guides, and optimizes actions to drive
real impact.

Want to move forward with your teams,
not without them?

Amelio is here to help
you lead growth, not
just endure it.

—>» Request a Demo
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